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Are you a veteran with a disability or other 
health problem related to your service? You 
may be eligible for VA Compensation. 
 
What is VA Compensation?  

Compensation is a monthly cash payment to vet-
erans with an injury or disease caused or made 
worse by military service. Compensation is 
meant to compensate a Veteran for loss of work-
ing time as a result of disabilities related to the 
Veteran’s service. Service-connected disabilities 
are assigned a disability rating (in increments of 
ten starting with 0% up to 100%) by VA. The 
amount of Compensation depends upon this 
rating and whether the veteran has any depend-
ents. 

Who does the VA consider to be a “veteran”?  

A veteran is a person who:  

• Served in the active military, naval or air ser-
vices, and  

• Was discharged or released under conditions oth-
er than dishonorable.  

Who can get Compensation?  

The veteran must have a current disability and must 
show that it is as likely as not that the disability was 
caused or made worse by the veteran’s service. 

What do “in the line of duty” and “active service” 
mean for a disability?  

“In the line of duty” means the veteran’s disability is 
linked in some way to a period of active service. 
“Active service” includes:  
• Active duty; or  
• Any period of active or inactive duty for training 

in which the individual concerned was disabled or 
died from a disease or injury incurred or made 
worse in the line of duty.  

The injury does not have to be on the battlefield to 
be “in the line of duty.” A qualifying injury can include 
conditions caused or made worse by events taking 
place while the soldier was on leave.  

Sometimes the branch of the military in which the 
veteran serves decides if a veteran’s injury was “in 
the line of duty.” If so, the VA is bound by that deci-
sion unless “it is patently inconsistent with the re-
quirements of the laws administered by the Depart-
ment of Veterans’ Affairs.”  

Can a National Guard member qualify for Compen-
sation?  

Yes, a person in the National Guard can get benefits 
when he or she is:  
• on full-time duty for training purposes, or  

• called to duty to fill the needs of the Armed  
Forces during war or other national emergency.  

However, members of the Guard are only eligible 
for Compensation stemming from their “federal 
service.” National Guard members ordered into the 
active service of their state are not eligible for VA 
Compensation related to that service.  

Can a veteran work and still get Compensation?  

Yes. Unlike a VA Pension, entitlement to Compensa-
tion is never barred by employment.  

Is there any limit on the assets a veteran can have in 
order to qualify for Compensation?  
No, a veteran’s assets do not affect eligibility for 
Compensation.  
 
Can a veteran get both Compensation and a Pen-
sion?  

No, the veteran must choose to get one or the other.  

To apply:  

Fill out VA Form 21-526EZ, Application for  

Disability Compensation and Related Compensa-

tion Benefits.  

Go to the VA website for fillable forms, summaries 

of programs and how to apply for benefits 

https://www.benefits.va.gov/

BENEFITS/Applying.asp 

https://www.benefits.va.gov/BENEFITS/Applying.asp
https://www.benefits.va.gov/BENEFITS/Applying.asp


Helping low-income Iowans with legal issues in-
cluding income maintenance and health care is 
among the priorities of Iowa Legal Aid. If you have 
a legal problem involving a topic discussed in this 
information, you should talk to a lawyer. To find 
out if you can get free legal help from Iowa Legal 
Aid: 

• Apply online anytime at iowalegalaid.org or 

• Call 1-800-532-1275. M-F 9-11 am and 1:30-
3:30 pm except Thursday afternoon. 

Appeal services are also offered at no cost by  

County Commission of Veterans Affairs offices.  

The information in this Fact Sheet was correct as of the 

date of its last review (October 2020). The laws may have 

changed. DO NOT ASSUME THE INFORMATION IS COR-

RECT AFTER THE DATE OF ITS LAST REVIEW. 

You should see a lawyer to get complete, correct, and up-

to-date legal advice. Do not rely on the general infor-

mation in this Fact Sheet for your specific case. If you 

need a lawyer but can’t afford one, contact Iowa Legal 

Aid. You may be able to get free legal help. Call or write 

Iowa Legal Aid or apply online anytime at iowale-

galaid.org. AS YOU READ THIS INFORMATION, REMEM-

BER IT IS NOT A SUBSTITUTE FOR LEGAL ADVICE  

What is the “standard of proof” for a Compensa-
tion claim?  

• In order to make the case for compensation, 
the medical evidence needs to show a veteran’s 
disabilities are “as likely as not” connected to 
his or her service.  

• The medical evidence must show at least a 50 
percent chance the veteran’s disability was 
caused or made worse by his or her service.  

• This “benefit of the doubt” standard means if 
the evidence is half for and half against service 
connection, the veteran should get the benefit 
of the doubt.  

What is “presumption of sound condition”?  
The law says:  
“...every veteran shall be taken to have been in 
sound condition when examined, accepted, and en-
rolled for service, except as to defects, infirmities, 
or disorders noted at the time of the examination, 
acceptance and enrollment, or where clear and un-
mistakable evidence demonstrates that the injury 
or disease existed before acceptance and enroll-
ment and was not aggravated by such service.”  

If I am awarded Compensation, what is the effec-
tive date of my back award?  

The general rule is the effective date is the later of:  

• the date the VA gets the original claim for bene-
fits, or  

• when the claim “arose.”  

This means a veteran should file a claim as soon as 
possible. If the veteran is unable to promptly file an 
application for benefits, the veteran may file an 
“intent to file claim” using VA Form 21-0966. The in-
tent to file claim must identify the claimant and gen-
eral benefit sought (Compensation, Pension, etc.). 
Once the intent to file claim is received the VA must 
provide the proper application for the benefit sought 
to the veteran. If the veteran submits a formal claim 
within a year of the receipt of the intent to file claim 
then the effective date will be the date the intent to 
file claim was received by VA. 

What is the VA’s “duty to assist”?  

The VA has a duty to provide veterans with a VA 
medical examination to diagnose his or her current 
medical condition. This is called a “compensation and 
pension examination.” The VA also has a duty to ob-
tain  records relevant to the veteran’s claim.  

What is a claim for “Total Disability Based on Indi-
vidual Unemployability (TDIU)”?  

When a veteran has a service-connected disability 

rated 60% or higher (or multiple disabilities, one of 

which is rated 40% or higher with a total rating of 

70% or higher) that prevents the veteran from ob-

taining or keeping substantially gainful employment, 

he or she will get Compensation at the 100% level. It 

makes no difference if the medical condition itself 

does not warrant a 100% disability rating. 

Legal resources on civil law issues... 

iowalegalaid.org  


